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INVESTMENT COMPANY IC RUSS-INVEST
SOCIAL STATEMENT
Open joint stock company INVESTMENT COMPANY IC RUSS-INVEST (hereinafter referred to as “Company”) shall be a responsible corporate member, place great emphasis on corporate social responsibility issues, and apply the principles of corporate social responsibility in its activities. The Company shall strive to comply with corporate social responsibility international standards as corporate social responsibility and accountability reflect the Company’s transparency and is in close association with corporate governance. 
The principles and rules set forth in this Social Statement shall be binding on the Company and its subsidiaries. By accepting this Social Statement, the Company confirms that these obligations shall be: 

· Mostly supplemental to Russian laws in force; 

· Addressed to the Company employees and shareholders;

· Based on economic calculations; 

· Devised for the market participants to act in solidarity and partnership with the state. 

The Company shall take all due measures to perform the obligations specified in this Social Statement regardless of the world and country’s economic situation. 

CORPORATE SOCIAL GUARANTEES TO EMPLOYEES 

Observing the guiding principles and rights of Russian labor laws, the Company shall abide by higher social guidelines.

Personnel development shall be one of the Company’s main social programs. Personnel development shall consist in recruiting and training qualified and competent Company employees. The Company social policy shall prioritize fair wage and good environment for the Company employees’ work and development. The Company policy on employees’ material incentives shall be based on the strict compliance with Russian labor remuneration laws and the implementation of all state standards. The Company shall ensure competitive wages and other social payments to employees.

Given the fundamental nature of employees’ wage and motivation policy, the Company shall develop this policy on the following principles: 

· Unity of wage and motivation policy;
· Setting up of a minimum guaranteed wage for all professional groups of Company employees at a level exceeding statutory minimum wage calculated to meet basic   living needs; 

· Transparent, objective and competitive system to pay and motivate Company employees; 

· Wage indexation to inflation; 

· Periodic wage increase on account of increased labor productivity; 

· Flexible bonus systems to account for individual labor contribution. 

The Company shall provide working conditions meeting the requirements of the law, developing employees’ potential and enhancing their professional expertise, which is the most important condition for implementing the Company’s strategic objectives successfully.

The Company shall consistently strive to provide: 

· A safe and ergonomic organization of all workplaces in the Company,

· The necessary sanitary conditions for all workplaces; 

· Voluntary health insurance and medical services.

Given that the potential for the Company’s sustained development depends on the flow of skilled and competent employees, the Company shall implement a policy focused on combining employment duties with the possibility of further training and professional development; 

The Company shall value the work of all its employees and its policy shall strive to build a team spirit focused on understanding and achieving goals, as well as a corporate culture based on the Company’s and its employees’ mutual respect. 

The main objectives of social development shall be to expand the Company’s workforce capacity, offer competitive wages and social benefits, as well as provide working conditions meeting the highest and latest standards. Employees’ wages shall depend on their qualifications, the complexity of the work performed, the level of responsibility, etc. Moral incentives shall also be an important factor in motivating staff to achieve best results and develop creative abilities.

To maintain and strengthen its employees’ physical and psychological wellbeing, the Company shall: 

· Provide short-term paid or unpaid leave due to family circumstances 

· Pay for activities aimed at protecting employees’ health, including corporate voluntary medical insurance.

Corporate voluntary medical insurance shall aim to increase the availability, scope and quality of medical help and services provided to the Company’s employees. 

ECONOMIC BASIS FOR SOCIAL INITIATIVES
Being a bona fide participant in free competition and effective owner, the Company shall assume economically viable social and ethical obligations, which it intends to perform.

Having invested in securities and material production, the Company shall take into account the ethical and social aspects of this operation without undermining its economic implication. The Company shall strive for its investments to contribute: 

· Increase its employees’ social protection; 

· Build a more just and stable economy; 

· Reduce inequalities among people. 

The Company shall seek the necessary information and use caution to oppose capital augmentation and utilization from forced labor, child labor, drug traffic, and damage caused to human health and the environment. 

The Company is of the conviction that social aspects have become increasingly important to business reputation and shall support the development of this trend in the business world. The Company shall strive for its symbols and trademarks to be associated by the general public at large with socially responsible behavior and specific social initiatives and projects, in particular. 

As the Company recognizes that modern standards of relations between business and society require that the Company answers for the actions of its partners, the Company shall select its partners in a responsible manner. 

Modern scale and branching of economic interactions require from the Company accounting, selecting and monitoring systems, which the Company shall undertake to develop. 

The relations between the Company and its employees in social and labor spheres shall be built on the parties’ mutual interests. The Company shall always support its employees’ initiatives in addressing important social issues. The Company’s employees shall also actively support the social policy conducted in the organization.
